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We are all differents

« It is easier 
to break an 
atom than a 
prejudice »

A. Einstein
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Planet Mars or Planet Earth? 
What do we offer to our childs?

Which future 
do we want?
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Why you and me? A challenge for us!

90% of future jobs will require STEM-
related skills

A diversity of skills leads to greater 
innovation success 
> in EO, in EU !

Inequality exists  

WE can act for ensuring better access to STEM 
education and careers for: 

Human rights (SDG)
Scientific Innovation
Development perspectives
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In Earth Observation 
(EO)

In organizations

During studies

It is difficult to be a women in EO or 
to imagine working in EO for a young girl 

Boys clubs
Male oriented events

The only women at the board(<20%) (~30%) (~50%) (~70%) (>80%)
Proportion of women

‘‘ ’’
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www.womenincopernicus.eu

Nathalie Stéphenne, Public Service of Wallonia

WOMEN IN 
COPERNICUS

http://www.womenincopernicus.eu/
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Why WIC?

Survey and research

Actions for the future
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Most and less chosen studies

53% of young girls are 
convinced that they will
never perform as well
as boys (Microsoft, and 
KRC Research)
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Imbalance in the working force

• 86.6% of women are employed in the service sector
• Health and social actions branches bring together 42.5% of 

working women
• 88% of the nursing staff is female

• 93% of the secretaries are women

• 98% of the technicians are male
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Adding women on the picture?
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Women are part of the Copernicus experience 
But they are not always visible … or not enough!

Give women in Copernicus a voice and face

Find possible solutions for gender-balance in Copernicus

Inspire girls and young women by bringing women to the forefront of 
Copernicus
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What about Women in 
Copernicus/EO*GI sector ?

This underrepresentation of women is visible in the field of 
Earth Observation - Geoinformation Sector (EO*GI)

2020 and 2022 : Global surveys about 
background, career, barriers, facilitators and educational 
choices for by women working in Copernicus 
450 answers in 2020
200 new participants > 80 men
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Women are an important part of the Copernicus ecosystem 

Mainly STEM background
High educational level, expertise and level of technical skills
Proud and satisfied with jobs within the Copernicus ecosystem
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In COPERNICUS 
• freely available EO and in-situ data

• focus on user-uptake

Programes
& activities

Mid users & 
Developers

Services

Space & in-
situ 

components

End 
users
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Where in the Copernicus 
ecosystem are women working?

7%

27%

24%

42
%

24
%

27
%

6%
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Where in the Copernicus 
ecosystem are women working?

7%

27%

24%

Use of Copernicus data and products

42
%

24
%

27
%

6%
With a high interest in support and  application 
With aim of being useful, solve societal challenges

66

This is a strength! 



17



18

Main barriers

Gender imbalance 3,58

Gender bias

Lack of self-confidence

Motherhood

3,47

3,34

3,19
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It´s still difficult to 
occupy a leading 
position as a women 
in the Copernicus field!
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From WIC to future
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Implementation of policies to achieve     
gender balance in Copernicus-related workplaces

Empathy in the management & team working

Mentoring and coaching with female & men actors

21

Visibility of role models and existing women

Networks of Women dedicated to exchange 
personal experiences and expertise
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Together and everyone
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Taking care of women´s motivations and their working 
conditions is an investment in the future of Copernicus!

involvement of highly skilled women
foster user-uptake of Copernicus data and services
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2022

Su rve y 2.0

In vo lvin g  m e n  a s  a llie s  : lo w a n s we r ra te  

2020

Su rve y 1.0

2021

Disse m in a tio n  
o f re su lts
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gender inequality exists in our society 

gender gap distinct in STEM disciplines

topic of increasing interest

Videos
www.youtube.com/channel/UChBf6KFe0tIXIyoXMY_mGnA

08/09/202225
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Events

• Scientific events with round table with men 
: EUROGI, Copernicus  Cob Hub, IGARSS

• Gender events : GEHE, Comité files et 
femmes de Sciences

• Webinars for students
• Bridges between women initiatives : 

stronger together and among us 
• Girls days for science in universities
• Podcast in Brittany
• Social media : twitter/linkedIn / Intagram
• Copernicus Observer : two editions

www.womenincopernicus.eu/events
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Thanks to 
all WIC 

participants
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We are not alone. 
We are a lot! And you?

www.womenincopernicus.eu
subscribe per mail at website
join group: Women in Copernicus

follow @WomenCopernicus
channel: Women in Copernicus
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